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1.0 INTRODUCTION

1.1 Atlantic Accord

The Atlantic Accord is a Memorandum of Agreement betweenGbreernments of Canada and
Newfoundland and Labradan offshore oil and gas resource management and revenue sharing.
One of the purposes of the Accord as described in section 2 is:

2.(a) to provide for the development of oil and gas resources offshore Newfoundland for
the benefit of Canada as a whole anevidoundland and Labrador in particular;

(c) to recognize the right of Newfoundland and Labrador to be the principal beneficiary of
the oil and gas resources off its shores, consistent with the requirement for a strong and
united Canada; and

(d) to recognie the equality of both governments in the management of the resource, and
ensure that the pace and manner of development optimize the social and economic
benefits to Canada as a whole and to Newfoundland and Labrador in particular;

The Accord further addesesindustrial benefits matters in section 50, Economic Growth and
Development:

50. It is the objective of both governments to ensure that the offshore area is managed in
a manner which will promote economic growth and development in order to optimize
benefits accruing to Newfoundland (and Labrador) in particular and to Canada as a whole.

On April 5, 2022, the two governments jointly announced their intention to expand the mandate

of the CanadaNewfoundland and.abradorOffshore Petroleum BoafGNLOPBIra i KS ) 2 I NR
to include the regulation of offshore renewable energy development in the Canada
Newfoundland and.abradorOffshore AreaOnce the required legislative and regulatory changes

are in force, the Board will be known as the CanbBl@gavfoundlandand Labrador Offshore Energy

Board.

1.2 Implementing Legislation

The Canad&lewfoundland and Labrador Offshore Petroleum BoartlfOPB oft (| K S )is2 | NR ¢
responsible forthe regulation of work and activityn the CanadaNewfoundland and Labrador
Offshore Ara, as regulated undethe CanadaNewfoundland and Labrador Atlantic Accord
Implementation Act and the CanadaNewfoundland and Labrador Atlantic Accord
Implementation Newfoundland and Labrador Aetferences herein are to the federal version,

the GAccordActs or cthe legislatior).
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Section 45 of thé\ccordActsrequires that & / kbySIgRFI2 dzy Rt F YR Yy R [ | 6 NI
0 a. Sy S ¥ mistbe subntittgck ad approved befoamy work or activitcan take placén
the CanadaNewfoundland and Labrad@ffshore Area

45 (1)In this section, Canaddlewfoundland and Labrador benefits plan means a plan for
the employment of Canadians and, in particular, members of the labour force of the
Province and, subject to paragraph (3)(d), for providing manufaduresnsultants,
contractors and service companies in the Province and other parts of Canada with a full
and fair opportunity to participate on a competitive basis in the supply of goods and
services used in any proposed work or activity referred to ibehefits plan.

(2) Before the Board approves any development plan under subsection 139(4) or
authorizes any work or activity under paragraph 138(1)(b), a CajiNelafoundland and
Labrador benefits plan shall be submitted to and approved by the Board, urdessts

that that requirement need not be complied with.

(3) A CanadgNewfoundland and Labrador benefits plan shall contain provisions intended
to ensure that

(a) before carrying out any work or activity in the offshore area, the corporation
or other ody submitting the plan shall establish in the Province an office where
appropriate levels of decisienaking are to take place;

(b) consistent with the Canadian Charter of Rights and Freedoms, individuals
resident in the Province shall be given first adestion for training and
employment in the work program for which the plan was submitted and any
collective agreement entered into by the corporation or other body submitting the
plan and an organization of employees respecting terms and conditions of
employment in the offshore area shall contain provisions consistent with this
paragraph;

(c) expenditures shall be made for research and development to be carried out in
the Province and for education and training to be provided in the Province; and

(d) first consideration shall be given to services provided from within the Province
and to goods manufactured in the Province, where those services and goods are
competitive in terms of fair market price, quality and delivery.

(4) The Board may require that any Cangil@wfoundland and Labrador benefits plan
include provisions to ensure that disadvantaged individuals or groups have access to
training and employment opportunities and to enable those individuals or groups or
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corporatins owned or cooperatives operated by them to participate in the supply of
goods and services used in any proposed work or activity referred to in the benefits plan.

(5) In reviewing any Canadalewfoundland and Labrador benefits plan, the Board shall
consut with both Ministers on the extent to which the plan meets the requirements set
out in subsections (1), (3) and (4).

(6) Subject to any directives issued under subsection 42(1), the Board may approve any
CanadgNewfoundland and Labrador benefits plan.

1.3 Authority to Issue Guidelines

Subsection 151.1(1) of thccordActsauthorizes the Board to issue and publishsuch manner
as it deems appropriatguidelines and interpretation notes with respect to the application and
administration of section 48nd the preparation of &enefits Plan

A Benefits Plan must contaisufficient information to satisfy the Board that thigenefits
provisions ofthe Atlantic Accord andection 45 of theAccord Actwill be adhered toby the
proponent and its contractordt is not the aim of these guidelines or future, updated guidelines

to impose new measures on any preusly approved Benefits Plafhese Guidelines have been
issued to assispNR LI2y Sy ia Ay O2YLX @Ay3a gAGK (GKS fS37
interpretations andexpectationsvhen preparing a Benefits Plafheyreflect current practices

that have been established through lessons learned from the monitoring and overdight o
previously approved Benefits Plans, as well as feedback from proponents on older versions.
Revisions to these Guidelines will be maaterequired in an effort to ensure that the Guidelines

are continuously improved.

1.4 Relationshipof Benefits Planto Devdopment Plans

TheAccord Act®stablish the requirements that proponents of offshore development projects
must fulfill in order to obtain approvalf a DevelopmenPlan A Development PlarApplication
shall be comprised of a Benefits Pl@evelopment Rin, and ancillary documentsA summary
of the Benefits Plan shoulak included in the Development Application Summary.

¢ KS . 2 NR Q 3BerefitsIRPigalprereqiditettie Boarda@pprowal ofaDevelopment
PlanApplication

Approval of a Development Plan is a fundamental decisidhe Board it must besubsequently
approved by Ministergo take effect While gproval of a Benefits Plan is not a fundamental
decision, and therefore not subject to approval by Ministdte Nevfoundland and Labrador

12 KSNBE GKS 62NR aLINRB2SOG¢ A& dzaSR Ay (KS&aS 3IdzARSEAySa Al
project, which includes both the development (construction) phagerations phasgabandonment and decommissioning
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and federal governments have keen interests and are important stakeholders in Benefits Plans
Accordingly, and as part of the Benefits Plan approval process, the Board will consult with the
appropriate government departments.

As wel, proponentsshould be aware that the responsibiMinisters in theNewfoundland and
Labradorand Federal governmentsave authority toissuejoint directives, which are binding on
the Board in relation to Canad&ewfoundland and Labrador Benefits Plamsl aany of the
provisions thereof.

1.5 Consultations

The Board stresses the importance of early consultation betvitsetf and the proponent in the
preparation of a Benefits Plan. This early consultation is intended to assist the proponent in
understandingts f S3Aat - dA2y yR GKS . 2FNRQa 3IdzZARI yC
participation in early consultations with a proponent will not prejudice any decisions the Board
may make with respect to a Benefits Plan. However, it is intended that sugultations, if
diligently pursued, should facilitate the preparation of a comprehensive Benefits Plan, and
streamlineits consideration by the Board upon submission.

The Board also encourages proponents to consult with:

The Newfoundland and Labrador afetleral governments;

Relevant municipajovernments

Industry supply chain associations and local supply and service comgunity
Industry trade and labour associatigns

Other stakeholder individuals, negovernmental organization®tc;

= =4 =42 4 A -2

Indigenous groupsand
1 The gneral public

Sharing information about the proposed project and the potential training, employment, and
business opportunities will build strong relationships in the community and facilitate local
participation.

The proponent should engage earhnd often with the Board whergrocurement and
employment activity is taking place in the planning stages of a ptogacactivity. Where
employment and procurement takes place prior to Benefits Plan submission, proponents should
act in accordance withhese Guidelines and within the inteot the legislation
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1.6 Exploration Benefits Plan

Guidance with respect to Benefits Plans for exploration programs is providigapendix 1.

1.7 Benefits Plan Amendments and Supplements

Atany time dNA y 3 | LINE RopddénQraserits’a D&/&lopment Plan Amendment for
considerationthe Board may determine tha Benefits Plan Amendmerg alsorequired. A
amendmentto an existingBenefits Man may be required when the proposed activityill
generate substantial industrial benefit& Benefits Plan Amendment requires Board approval
before theproposedactivity can take place.

Alternatively, aBenefits Plan Supplement may be requifedsmaller scale proje@xpansion or
modificationadivities where a Development Plan Amendment is not requirddBenefits Plan
Supplement assists the Board understandng the proposed activity and typically contains a
description of the activityassociated contractingemployment and other relevant beifits
informationto ensure consistency with approved Benefits PJdnd formal Board approval of
the Supplement isot required for the activity to take place.

A determination on the requirement for either a Benefits Plan Amendment or Supplewiént
be finalized following consultatiotetween the Boardand the proponenton a caseby-case
basis

1.8 PublicReview Process

A Benefits Plan may be subject to a public review process, unless the Board determines that, in
the public interest, a publiceviewis notrequired.

A complete description of thepublic review process is contained in thBevelopment Plan
Guidelines

2.0 STATUTORBENEFITS PLAREQUIREMENTS

The statutory requirements of a Benefits Plan are described in section 45 [efgistation An
explanation of each of thee requirements follows belovwA proponentisrequiredto address
each of theeprovisionsn its Benefits Plan.
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2.1 Office in the Province

The legislationrequires? that before carrying out any work or activity in the Canada
Newfoundland and Labrador Offshore Areaproponentestablish an office in the Province with
appropriate decisiormaking authority. The Board interprets this provision to mean that
proponents are obligated to establish a local office thi@nageghe project,through all phases,
including exploration, predevelopment, development, operationsabandonment and
decommissioningHowever the Board alseecognizethat the sizeof, andfunctions at the local
officeshould becommensurate wittihe nature, duration andsignificancef activity taking place
in the CanadaNewfoundland and Labrador Offshore Area.

The proponent will be expected to demonstrate that tmeimber and functions of localyased
employees can support the appropriate level of decismakinginherent in theactivities and
operations taking placé. OO0 2 NRA y 3 f & > BehditS PlaNuldpsoidy¢ ihe¥dllowing
information, to the degreepracticalat the time of submissian

Thelocation of the office and number and functiaf the positions working therg

The level of authority the local office has in control of the project, through all facets and
phasesi(e.,describethd 2 O f 2 T F A OS @aytoNZy adeiatidrimlicantol oktiied T 2
project),

f How the local office fits ito the nationaland/or globalstructure of theLINR LJ2 yofganyQa O
(i.e., describe angationalor globaloffice supportghat will be performed at other locations
relating to the project)

1 Organization charts showing th@lanned positions residency status and location of
employeegroposedfor the development phase of thproject,

Thetiming ofestablistment ofthe local office and

Any otheractions, plan®r commitments the proponent intends to undertake with respect
to the local offie.

2.2 Full and Fair Opportunity

Proponentsmust provide a full and fair opportunityor businesses in the Province and other
parts of Canada to participata supplying goods and services used in carryingaoytproposed
work or activity referred to in a &nefits PlanProviding a full and fair opportunitjmeans that
the proponentshoulddemonstratethat efforts will be takento ensure thatCanadiarsuppliers
are afforded an opportunity to participate in the contractipgocesson a competitive basis.

2 Subsection 45)(a) of theAccord Act
3 As required under subsection 45(1) of thecord Act
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The BoardalsoA Y 0 SNLINS (& & Fdz € Iy tRat compamids id Nawsmblaiay A G &
and Labrador and other parts of Canada:are

Afforded the same opportunity to participate in all aspects of a prgject
Treatedon an impartiabasis;

1
1
1 Given suffi@nt information about tender opportunities; and
1

Given reasonable time to prepare and submit tender responses.

Proponentsshould describe howtheir contracting strategieswill not unfairly dsadvantage
Canadiarand Newfoundland and Labradsuppliersand how they will apply the full and fair
principle in their procurement activities

2.3 First Consideration Employment

The employment of Canadians, and in particular members of the labour force of the Province, is
Fy SaaSydailt TSt licyzasenskifed B thagSIAEocaraing ofiskbie
resource development.

The Board definea Newfoundland and Labrador resideata Canadiarcitizen (or Permanent
Residenf who meets theules of residency set out in tHelectiors Act, SNL 1992 h@pterE3.1
(i.e. location of principal residences in the Provinceat the time of hirg. Proponents are
expected to report employmergtatisticsusingthis definition.

Thed TANR G O 2fgf @mpRyBnedtpiiokistoy éf the legislatidhclearly requires that the
proponent and its contractors look first to the Newfoundland and Labrador labour market to
meet thar human resource requirementsProponentsand contractorshave the right to
establish, in advance of the recruitment process, dalifications, experience and competencies
required of candidates for employment. However, the first consideratibliigationmeans that
once therequirementsfor a position have been established, a Newfoundland and Labrador
resident who meets theseequirements should be given employment preference over non
residents. Proponents should describe how they will apply the first consideration for
employment principle in their Benefits Plan.

The Board also interprets first consideration foaewfoundland and.abrador residents to be a
continuing obligation during theourseof employment includingat the time of layoffHowever,

the Board recognizes thakecisions regarding layoffs may be subject to provisions in contractor
(but not Operator) collective agreements, amther considerations includingerformance
experience, conduct and qualifications.

4 Subsection 45(3)(b) of th&ccord Act
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Proponents should state how they will manage comp&with these expectatiors in the
Benefits Plan.

2.4 First Consideration Procurement

Thelegislationrequires® that first consideration shall be given to services provided from within
the Province and to goods manufactured in the Province, where thosécesrand goods are
competitive in terms of fair market price, quality and delivery.

The proponentshould describe in its Benefits Plan how it will apply the first consideration
principle in anyprocurement practices andid evaluation procedures expectéd be usedfor

the acquisition of goods and servicésore specifically, the proponent should describe how local
benefits considerations will factor into its bid evaluation procedures.

2.5 Research and Development and Education and Training

The Board has establishegppecificguidancerelating to R&D/E&T expenditures Appendix 2

2.6 Diversity & InclusionPlan

A poponent@ Benefits Plans expected toinclude a Diversity& InclusionPlan This may be
included withinthe Benefits Plan diled asa separatedocument. In the context of a Diversigy
InclusionPlan the BoardO 2 Yy & AdR&IWAtagéd individuals or groupgerein referred to as
& dder-represented groupd referencedat the time of thelegislatior? to include

1 Women

1 Indigenouspeoples

1 Persons with disabilities

1 Members of visiblaminorities and

1 Any other disadvantaged individuals or groups

Diversity & InclusionPlans should encompass employment equityweasures with an explicit
objective to facilitate the participation afnderrepresented groupsGenerally, theSNLOPBuvill
expect aLINE LJ2 v Sy (i & EcluSidn®iss ddBEndludléd range ofactionsaimed at increasing
the participation of undefrepresented groups such as:

5 Subsection 45(3)(d) of th&ccord Act
5 Subsection 45(4) of thaccord Act
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1 ollecting information and conduchg analysis 6 the workforce in each occupational
categoryto determine the degree of underrepresentation of personsiimderrepresented
groups

1 Reviewing employment systems, policies and practices to iderdifigd addresemployment
barriers against persons underrepresented groups

1 Establishng short and long term goalso increa® representation of persons imnder
represented groups

1 Describing how the design of facilitieand policies and proceduregcommodats persons
from underrepresented groups

1 Describng how a supportive work environment that fosters diversity and inclusion will be
establishedimplemented and evaluated

1 CQutliningmeasures to educate and inform members of the workforce of employment equity
and diversity, and ensurg there is a cultue consistent with the provisions of employment

equity,
1 Establisingtimelines for implementation of initiatives

1 Includingmeasures topromote opportunities forcorporations or firms owned bynder-
represented group$o supply goods and serviges

1 Ensuiing diversityand inclusiorpractices are contractually passed along to contractors and
sub-contractorsanddemonstrate contractor and subontractor commitments

1 Usingdiversityinclusivelanguagen job postings andtollectiveagreements to ensure that
members ofunderrepresented groupfave access to employment opportunitjes

9 Describing public informationand outreach initiativego familiarize members ofinder-
represented groupsvith the project and the types of employment, training and contracting
opportunities associated with jt

1 Describing strategies(e.g., mentoring, special assignments, management training, ttc.)
increase participation of undeepresented group occupational groupgnd

1 Describinghow partnering with local training institutions to promote education and
employment opportunities to members einderrepresented groupsvill be achieved.
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2.7 Collective Agreements

A proponent will be expected taconfirm that any collective agreement it enteirgo with an
organization of employees respecting terms and conditions of employment inCtieada
Newfoundland and Labrador Offshoree& shall contain provisions consistent wigection
45(3)(b)

3.0 OTHER BENEFITS PLAN ELEMENTS

The following topics arether relevant Board considerations for proponents to demonstrate
commitment to the optimization of benefitsfroponents shouldaddress these topics in its
Benefits Plan, and idengifiny specific plans, commitments or intentions to address each of these
areas.

3.1 Project Description

A Benefits Platypicallyincludes a detailed description oéll phases ofhe proposed project in
sufficient detail to allow an understanding of the potential industrial benefits that may accrue to
Canada and Newfoundland and Labrala., the project, location, and mode of development
the major activities that will be carrkeout; key activity timelines and milestongf®recasts of
total expenditures including estimates oNewfoundland and Labradp€anadian, and foreign
content).

¢CKS LINRPLRYySyiQa .SySF¥Aada tfly &dK2dzZ R LINRJAR
committed or expected to take place in tfeovince and other parts of Canada, in particular for
engineering, project management and fabrication activities.

Summary tables of project expenditures and project employment for the development phase for
eachmajor prgect component, categorized byeMfoundland and Labrador, other Canadian, and
foreign content should be providaod the degree pacticalat the time of submissian

Summary tabls of project expenditures and project employment for tloperations phase
categorized by Bwfoundland and Labrador, other Canadian, and foreign content stassidbe
provided.

The Board recognizes these estimatae typically calculated at the time of Front End
Engineering Design (FEED), are subject to competitive contyaptocesses, and therefore
subject to change.
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3.2 Benefits Culture

Given thatthe most seniorexecutivelevel decision making authoritgf most oil and gas
companiesoperating in the Canadblewfoundland and Labrador Offshore Area wyjpically
reside outsidethe ProvinceitisA Y LI2 NIi I y i F 2 NJ |-badeiNseridp gabagemon f 2
to uphold and reinforce, where appropriate, the uniqueness ofAllantic Accorgdwith respect
to corporate policies and processeshe Board referstothis@isK S A YL SYSy Gl GA 2y
[ dzf G dzZNB Q> A GK AYRdAZAGNRALF f 0 SAaBtEAdcaid 6 SAy 3 2y S

I LINE LIBeyidfityRHamshould describprocedurest will implement ta

f Instill such a Benefits Qulture in its own organization YR @A GKAY Ada YI 2
organizations

1 Manage the implementation of i8enefitsPlan;

1 Provide oversight and accountability for its commitments and initiatevegd also for those of
its contractors and subcontractars

1 Provide an enablingenvironment for local project staff to com@r benefitsin decision
making anl implemeniation of the BenefitsPan; and

1 Build internalbenefitsrelated capacityand expertise

3.3 Contractor/SubcontractorOversight

The proponent shouldlescribein its Benefis Planhow it will develop benefits management
systems and procedures to ensure adherence by contractors and subcontractors to the
O2YYAUYSylta YR LINAYOALX Sa Ay (KS LINRLRYSYI
shouldclearlyspecify that contractoss and subcontractors have the same level of obligation to
G0KS LINRPLRYSy(iQa oSySFTAda O2YYAUYSylaThedeyR L
procedures should bprovided ina separatedocumentandsubmitted to the Boardor reviewin

a timely mannefollowing a decision by the proponent to proceed with the development phase

of a project.

3.4 Demand/Supply Analysis

The Benefits Plan should provide an analysis of the potential for Canadian companies and, in
particular, Newfoundland and Labrador companiesparticipate in the engineering, supply,
fabrication, construction, operation and support activities of the project. A similar analysis of the
labour forcerequiredto meet the employment needs of the projesthould be provided
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The projectconstruction phaseoffers significant procurement and employment opportunities
for businesses andesidentsin the Province. This section offers guidarbat facilitates the
optimizationof these opportunities.

The construction phasedemand for goods and services skibie estimatedfor each of the
following categories

Fabrication, construction anahstallation of the facilities
Materials required in bulk such as steéhte, pipe,concretetubular goodsetc,

Major equipment such as pumps, compressors, generateeiheads, pressure vessels etc.

= == =a =

Major services such as engineering and project management, transportation, warehousing,
drilling, and other support serviceand

1 Services required for data processing, data storage, automation, and digital/software
services

For each of the major components identified, the proponent is expected to provide a thorough
assessment of the ability of the Canadian and, in particular, the Newfoundland and Labrador
economies to participate in the proje@nd to identify constraints to their participation.

The construction phaseannual demand for labour, in persdrmours andheadcount for each
major component of the production system, should be projectedgadtycategoryin accordance
gAGK /Iyl RIO&dpatidnQbde® (NOEHd by expected location of the worik

Newfoundland and Labrad@nd Canada

The proponent islsoexpected to:

1 Provide an assessmenf the availability of Canadian and Newfoundland and Labrador labour
to meet this demand and how might be increased or enhanced

1 Considemny special training requirements which might be needed to facilitate participation
by the Canadian and Newfodland and Labrador labour forge

1 Assess the impact of project demands on the educationaagtfucture in the Provinceand

1 Assess the impact of other major projects in the redibmapplicablewhich may draw on the
same pool of workeras the project being considerednd any mitigation strategies

The annuaproduction phasedemand for goods and sécesshould be estimated for each major
category and probable sourcebould be identifiedFor each of the major categories identified,

the proponent is expected to provide a thorough assessment of the ability of Canadian and, in
particular, Newfoundland and Labrador industry to participate, and to identify any constraints to
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its participation.The proponent should also provide a description of the aspects of its contracting
strategy designed to facilitate such participation.

The annualproduction phaselabour requirements, in persons, should be projected jbly
categoryin accordance with the NQ The proponent is expected to provide an assessment of
the availability of Canadian and Newfoundland and Labrador labour to meet this demand and to
identify any special training requirements which might be needed to maximize the Canadian and
Newfoundlandand Labrador labour force participation.

3.5 Project Management and Engineering

Project management and engineering services can represent significant benefits to
Newfoundland and Labradpand Canadain every project. The proponent should describe its
approach to the management and engineering of the project, including its plans concerning:

1 ontracting strategyand proposed location of FEEBnd detailed design for major
components of the project; and

1 Extent and type of participation by Canadian and, in paific, Newfoundland and Labrador
engineering firms and individual contractors, in project management and engineering
activities.

3.6 Supplier Development

The objective of supplier development is to devekpd sustainreliable domesticsources of
goods and service§&enerally, lhe proponent is expected to describe its plansdohieving this
objective through a range of actions that can include

1 Proactive supplier development activities (such as supplier information seminars, business
to-business sessionsajor contractor presentations, efg

1 Providing timely information concerning project requirements for goods and services to
Newfoundland and Labrador and other Canadian suppéietscontractors

1 AssessigNewfoundland and Labrador and other Canadian supply capabilities, including the
identification of constraits and new supply opportunities

1 Secific initiatives to transfer technologgnowledge to Newfoundland and Labrador and
other Camdian suppliers andontractors

1 \Visiting supplier facilities to review procedures, equipmentechnologiesand personnel
gualifications taassesshe competitive capabilities of Newfoundland and Labrada¥ ather
Canadian suppliers
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1 Enabing Newfoundland and Labrador andher Canadian suppliers to participate in the
LINR L2y Sy Qa yI GA8ugdlyichabhy R AYUGSNY I GA2Yy I §

1 Encouraging international contractors to partner with Newfoundland and Labrador, and
other Canadian firms, by means of joint wares and other business motde

1 Initiatives to provide or facilitate training and certification that enhanbksvfoundland and
Labrador, and other CanadidnA Nalgility(®o compete and

1 Initiatives to enablainder-represented groupsr companies owned or operated by them to
participate in the supply of goods and s@res used in the proposed work

3.7 Procurement and Contracting

The proponent is expected toedcribe its contracting stratégs for goods and services for the
project. The Boarchormally viewsthat bundling boad categories of workcopesinto a single
scope of workwhichistoo large for Newfoundland and Labrador and Canadian suppliers and
contractorsdoes not provide a full and fair opportunityheproponent shouldherefore identify

the major contracts andescribe its sategy for the packaging of contractshich provide full

and fair opportunity and first consideration to qualified Canadian and Newfoundland and
Labrador suppliers and contractors, respectively

Proponents shouldilso give due considerationo the ability and opportunity for small and
medium sized enterprises to participate.

The proponent should describe its plans concerning:

1 Preparation of bid specifications and packages to ensure that they prdullieand fair
opportunity and first consideration tqualified Canadian and Newfoundland and Labrador
suppliers and contractors, respectively participate in the bid proces#&\s mentioned above,
packages must be scoped appropriately so as not to upfdishdvantage local supplieend
the proponent should demonstrate all reasonable efforts have been taken to ensure that
local suppliers have been afforded an opportunity to participate in the contracting process
on a competitive basis. It should also beted that contracting outcomes should not be
determined solely on the basis of lowest price

1 Publishing ofproponent and contractor quarterly procurement forecastsypessions of
Interest (EOIs)bid lists and awards for all contracts and purchase @dgeater than
$250,000 for thedevelopment phase of a projecit is expected that procurement
information will be posted via media such as local newspapellsand gas industry
procurement websites(e.g. energynl.org bids.ca) industry association websitessnd
proponentcontractor websites, and wibe updated on a regular basis
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9 Publishing of proponent and contractor semannual procurement forecasts, EOIls, and
awards for all contracts and purchase orders greater than $2R0Or theoperations phase
of a project.lt is expected that procurement information will be posted via media such as
local newspapers, general procurement websites (egergynl.org bids.ca) industry
association websiteand proponentcontractor websies, and willoe updated on a regular
basis

1 Communication of its bid procedures to Newfoundland and Labrador and other Canadian
suppliers and manufacturers on atimely ba3iS . 2 I NRQ& S projdr@itdnd A 2 v
contractor bid procedures are cohsi i Sy & gAGK /! tt Q& LyRdzailN
documentAtlantic Canada Offshore Petroleum IndugtiSupply Chain Management

1 Location of proponent and major contractoprocurement offices and the names of key
procurement personnel in Newfoundland ahdbrador and other parts of Cangda

1 Requests for Canada and Newfoundland and Labrador benefits informétmnbenefits
guestionnairesys a part of the bid solicitation procesdpng with a description as to how
such information will beisedin the bid selection processand

T PNEPPGAaA2Yy 2F RSONASTFAy3IAa (2 dzyadzOO0OSaa¥FdzZ o7
Industry Recommended Practice document entitlatdantic Canada Offshore Petroleum
Industry¢ Supply Chain Management

The Boardnay monitor anypre-developmentcontractingactivity which occurs prior ta project

Benefits Plan approvaBuch contractingvill be at theproponenQa 246y NAalz AT
conform to the Benefits Plan which may be subsequesilymitted forapprowal. In monitoring

this process, the Board is in no way prejudicing any decisions it may take in approving the Benefits
Plan However, this risk may be mitigated to the exterdntractingactivity is conducted in
accordance with thes@uidelines(including themonitoring and reporting processesAppendix

3), and to the extent there have been diligent consultations with the Board.

The use of lpbal frame agreements, global supply agreements and other international,
companywide contracting agreements of a siari nature between groponentand contractor

(or between a contractor and subcontractanaynot be compliant with theBenefits obligations
under theAccord Ac. In particular, he use of ach agreementss not compliart if full and fair
opportunityis not providedo companies in the Province or Canada, or first considerasioot
providedfor the supply of goods and services from within the Province on a competitive basis.

Therefore,Newfoundland and Labrad@nd Canadian markets must be assessed full and
fair opportunity and first consideration must be provided to Canadian ldadfoundland and
Labradorsuppliers and contractors, respectivdigfore procurement of goods and services using
global frame or similar agreementsis contemplated. Proponents should describe in their
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Benefits Plan howthey and their contractors willensure compliance withthe full and fair
opportunity and first considerationprinciples where the use of global frame or similar
agreementsis contemplated.Proponens ae encouraged to consult with the Boawh these
matters.

3.8 Employment and Training

The proponent should providan employment strategin its Benefits Plarwhich addresses the
following:

1 Acommitment to provideproject organization and staffing plans for the construction phase.
In particular, at the beginning of the construction phase, employment planstHer
proponent andeach major contractorare required identifying key positions to be filled by
proponent/contractor personnel, and other positions to be filled by qualified Newfoundland
and Labrador and other Canadian residents, subject toahilify at the time of hire;

1 Acommitment to provideanoperations phase Human Resources Rtarthe proponent and
each major contractorincluding organization charts by position and residesiglymitted to
the Boardl2 monthsprior to first oil,

1 Srategies for succession of qualified residents of the Province, and other Canadians, to any
positions feld initially by norRCanadians in the construction and operations phases;

1 Identification of specific education and training prograatsan early stage in the projedt
be provided in the Province for Newfoundland and Labrador residents and other Casadia
to participate in the project, in particular due &y anticipated shortages in labour sugpl
during the construction phase

1 Establishment of specific measures and initiatives to increase employment opportunities for
under-represented groupsncluding:women, Indigenousgroups, persons with disabilities
and members of visible minorities (s&ection 26); and

1 Cooperation with governments and training institutiansdentifying and developing suitable
employmentrelated training programs to addressrgduction phase skill gaps/labour
shortages.

4.0 MONITORING AND REPORTING

Effective monitoring and reporting of procurement decisions, employment levels and
expenditures are necessary ie@monstratethat the commitmentsof the Benefits Plan are being
followed by a proponentand its contractorsand that those commitments are bein@chieved
{dz33Sa0SR FT2NXI Ga F2NJ GKS . 2FNRQA& Y2YyAU2NAY:Z
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operations phase procurement are describedppendix 3 Proponents may propose alternative
reporting methodologies in theBenefits Plan.

5.0 BENEFITS REVIEWS AND COMPLAINTS

As part of its compliance monitoring role, the Board may identify areas of concern with respect
tol LINBLR2YSYyidQa | RKBMBYiSSs af Broad dodcern t8 hé mduding
affecting benefits generallyAccordingly,a proponent andits contractors may be asked to
provide relevant information to the Board, in sufficient detednsistent with privacyelated
legislation to allowthe Board to assesshethercompliance withthe N2 LJI2 Y Sy (1 Qa . Sy S
has been achieved.

The Board may also receive complaints specificemployment or procurement mattersi
proponent andits contractors may beaskedto provide relevant informationn response to a
complaint, withsufficient detailrespectful of and compliant withany privacy legislationthat
enables the Board tasseséts merits. This may entail obtaining information from contractors or
other third parties to verify facts.

A proponent should describi#s commitment toco-operatein these reviews in the Benefitddp,
including a commitment to participate in complaint investigation and resoluticand a
commitment to remedy welfounded complaints or findings of neadherence to itBenefits
Man.
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APPENDIX 1

CANADANEWFOUNDLANAND LABRADOR
EXPLORATION BENEFITS PLAN
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1.0 INTRODUCTION

Section 45 of théAccordActsrequires that a Canadlewfoundland and Labrador Benefits
Plan must be submitted and approveg the Boardpeforeit authorizes anyvork or activity
in the Canada&Newfoundland and Labrador Offshore Area.

This guidance ipresented to assisé proponent with the preparationof an Exploration
Benefits PlanAll guidance referenced throughout this appendix reflects and codifies current
practices within the Board in relation to Exploration Benefits Plans.

2.0 STATUTORY REQUIREMENTS

An Exploration Benefits Planust addresshe statutory requirementsfrom section 45 of the
AccordActs. ¢ KS . 2 NRQ& NXBIj dzA NB Y Sy i a arefullyidgscriidianLIS Ol
section2.0 of theBenefits PlarGuidelines.

¢CKS LIy akKz2dzZ R RSaONRO Stménts telstBdLtirhg Stagfuiofyd LI | y
Benefits Planrequirements andother Benefits Plan elements belovas well as the
consultative, monitoring and reporting procedures the proponent intends to establish to
demonstrate theachievenent ofthese objectives.

The legislation requires that a proponent establiah office in the Province where
appropriate levels of desionrmaking are to take placdhe Board would not consider an
application for exploration drilling cany other exploration activity from a propeent which
does not have an office with appropriate levels of decisitaking autlority located in the
ProvinceHowever the Board also recognizes that the size of and functions at the local office
are commensurate with the nature, duration, and significa of activity taking place in the
Canada\ewfoundland and Labrador Offshore Area

At a minimum, the local office should be sufficiently staffed by personnel who would be
accountable for and responsive to any incidents that arise during the course of the
exploration activity, and able to make decisions on behalf of the proponent in ensuring
regulatory compliance or responding to any regulatory issues.

The proponent should describe its plan for establishment of a local office, including the
number and typeof positions.
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3.0 DESCRIPTION OF WORK ACTIVITY

The proponent should provida description of the proposed activitincludingan estimate

or overview of the work expected to take place in tGanadaNewfoundland and Labrador
Offshore AreaProponents shouldlao providean estimate of project expenditures, as well
as a summary dbrecastedproject employment categorized by Newfoundland and Labrador,
other Canadian and foreign residents.

4.0 PROCUREMENT AND CONTRACTING

The proponent is expected to describe its tracting strategy for goods and services in its
Exploration Benefits PlaThe proponent is also expected describe

1 A procurement forecast ddll contractsgreater than CDN100,000 as well as strategies
for subcontractingand the packaging of contracts;

1 Its commitment to provide manufacture, consultants, contractors and service
companies in thdrovince and in other parts of Canada withiudl and fair opportunity
on a competitive basis in the supply of goods and seryices

1 Its commitment toprovide first considerationto services provided from within the
Province and to goods manufactured in tReovince, where those services and goods are
competitive in terms ofdir market price, quality, and delivery

1 Its commitment tocommunicatecontracting information on a timely basis

1 Its commitment topublish proponent and contractor ¥pressions of Interest (EO®y
the contracts (and purchase orders of a significantatollalue)that will be procuredfor
theprogram ltisii K S . éxpebkiRan that informationon procurementopportunities
will be posted via media such as local newspapers, general procurement websites (e.g.
energynl.org bids.ca) angroponent/contracor websites(if applicable) andthese will
be updated on a regular basis

§ Thelocation ofi K S LINE prdgyfetngnil dffises, and the names of key procurement
personnel in Newfoundland and Lraolor and other parts of CanadBepending on the
YF3yAddzRS YR RdzNY GA2Yy 2F (GKS pibdeegand > (GKS
contractor procurement personnel will be located in th®vince. This wouldupportthe
principles of full and fair opptunity and first consideratio;
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1 Its process forequesing Canada and Newfoundland and Labrador benefits information
as a part of the bid solicitation procesalong with a description as to how such
information will be usd in the bid selection process

1 Initiatives to ensure that aatractors and subcontractors comply with the provisionsiof
approvedExplorationBenefits Plan, as well as a definitive statemienthe Plan to that
effect; and

1 The provision of debriefings to unsuccessful bidders when so requested, consistent with
CAPRA LYyRdzaGNE wSO2 YYSyRSRAtantitl CanadaGffshdre2 O dzY S
Petroleum Industrg Supply Chain Management

LG A& GKS . 2FNRQa AyidSyidiazy (2 Y2yAi2N) 6RSa
ensure the legislative benefits princigl®f full and fair opportunity and firgtonsideration
are followed by poponents and contractoréseeAppendix 3.

AproponenQd | OGAGAGe gAGK NBALISOG (2 Fyeé LINE OdzNJ
of an ExplorationBenefits Plan will be at theroponentQa 26y NAAal1>X AF AdG R?2
the ExplorationBenefits Plan which may be subsequently approved. However, this risk may

be mitigated to the extent such activity is conducted in accordance withghidanceand

to the extent there havdeen diligent consultations with the Boartihe Boardnay monitor

contracting for any exploration activity which occurs prioraim Exploration Benefits Plan

approval in accordance with the monitoring framework described Appendix 3. In

monitoring this pocess, the Board is in no way prejudicing any decisions it may take in
approving the Exploration Benefits Plan.

5.0 EMPLOYMENT AND TRAINING

The proponent should provide an employment strategy for ghelorationprogram, and in
particular is expected to addss the following:

1 A plan for the employment of Canadians, with first consideration to residents of
Newfoundland and Labradpr

1 Project organization and staffing plans for teploration program. In particular, the
proponent is expected to provide employntemplans for each major contractor,
identifying key positions to be filled by contractor personnel, and other positions to be
filled by qualified Newfoundland and Labrador and other Canadian residents, subject to
availability at the time of hirg
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1 Srategies for succession of qualified residents of the Province, and other Canadians, to
any positions heldhitially by norCanadiangif applicable)and

1 Identification of specific education and training programs to be provided in the Province
for Newfoundland ad Labrador residents and other Canadians to participate in the
project

6.0 CONSULTATION

The proponent should initiate and maintain timely consultation with the Ba@ard supplier
communityduring the preparation of the Exploration Benefits Plan. The Board will consult
with the appropriate government departments in its review of the plan. This consultation is
not intended to limit in any wagirect contact between the proponent argbvernments.

7.0 EXPLORATORY DRILLING SPECIAL REQUIREMENTS

Proponents should note that, in accordance with the recommendations ofRbgional
Assessment Committee for Offshore Exploratory Drilling East of Newfoundland and Labrador
and theJune 4, 2020 Minisrial ResponsgBenefits Plansubmittedfor proposed exploratory
drilling programs in th&®egional Assessmegtudy Areavill be made publicly available (with
allowances for any commercially sensitive information to be redacted as appropriate prior to
release) and must includaDiversity& InclusiorPlan Proponents are encouraged to consult
with the Board on the content of an Exploration DiveréitinclusionPlan(see Section 2.6
Benefits Plan Guidelingsfor potential content)

8.0 REPORNG

The propment will be required tosubmit an annualCanadaNewfoundland and Labrador
ExplorationBenefits Reportin a format satisfactory to the Boardinnual reports are due
within one month of the end of the calendar year, and should contain the following
information:

1 Synopsis of activity during the year, including project progress, milestones, and
benefitddiversity achievements;

1 Description of any specific initiatives, such as supplier development, technology transfer,
training programs, succession ofeWfoundland andLabrador residents and other
Canadian residents into senior positioesc.;

1 Summary of project expenditures; and
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9 Statistical information respectingersons employed for the projecincluding residency
status(andemployment of members afnder-represented groupgor exploratory drilling
programs)
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APPENDIX

RESEARCH AND DEVELOPMENDT
EDUCATION AND TRAINIEXPENDITURE
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1.0 INTRODUCTION

The legislative requirement for expenditures related research anddevelopment and
education and trainindR&D/E&T)n the Province is contained in Sectidb(3)(c)of the
AccordActs. Section 151.1(1) of thAccord Actauthorizes the Board to issue and publish in
such manner as it deems appropriate guidelines and imegpion notes with respect to the
application and administration of Section’45

The level of R&IE&Texpenditure byproponentsis expected to be consistent with the norms

for such expenditures by the upstream petroleum industry in Canabhale theexpenditures

YdzAG 0SS aAy GKS tNROAYyOSés /IFyFRALY GFE ONA
other criteria, to determine eligible expenditures.

2.0 R&D/E&TEXPENDITURE REQUIREMENTS

Eligible R&DE&T expenditures can bemade in either the explorabn, development or
production phases of a project.

2.1 Exploration Phase

Research and Development and Education and Traiexpgnditures during the exploration
phase by groponentthat meet the eligibility criteria of the guidelines may be credited
towards a developmentor production project in which there is participation by the
proponent

Alternatively, ¥  OO02 NRI y OS @Géophisicall Béblogicdl, [ENRAsental and
Geotechnical Guidelines proponent may claim R&D/E&T expenditures alowable
expendituresfor credit against theExploration Licencesecurity deposit Research and
Development and Education and Training expenditures up to a maximum of 5 percent of the
expenditure bid will be allowed.

2.2 Development Phase

RequiredR&DE&T expenditures during the development phase of a progaestablished
at a maximum of0.5 percent of the development phase capital costs estimated at the
time of submission of the Benefits Plaihis expenditure should occur during the

" Also seeHibernia Management & Development @oCanadaNewfoundland Offshore Petroleum Boa2008
Carswell Nfld 225, 2008 NLCA 46.
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DevelopmentPhase which is defined athe time period from submission of @oponentQ a
Development Plan Application (DPBgnefits Plarto the date of achievement dirst ail.

2.3 Production Phase

The Board has selected a benchmark for B expendituresbased m R&Dexpenditures

as a percentage of revenubey upstream petroleum companies in Canatlls datacan be

found in Statistics Canada, Industrial Research and Development: Intentions Reports, typically
Ay GKS 0 ICorfed intieakiirdl S&earchh andedelopment expenditures as a
LISNOSyYy GF3IS 27F LISNF 2 NMdryha cat®gdry Mihingdand N &h8 @GaizS 4 €
Extraction, Total Country of Control.

Establishing a benchmark based on industry practice in Canada is viewed to be a reasonable
approach andthe Board will apply the most recent fiyear data reported by Statistics
CanadaTheR&DE&Texpenditureobligationfor a project will be determined byultiplying

the Statistics Canada benchmakprojectproduction, oil price10%discount, angexchange

rate. This calculation would be performed on a monthly basis.

 The. 2 | NBBnhEhinark is based on the most recent fixgar average of the benchmarks
reported by Statistics Canada in respect of R&D expenditures by oil and gas extracting
companiesgxpressed as a percentage of gross reveriaea maximum of 0.5% (0.005)
(http://www150.statcan.gc.ca/t1l/tbll/en/tv.action?pid=27100358P1

f Production (barrels) is based o KS . 2pubNsRed roduction statistics
(https://www.cnlopb.ca/information/statisticsy;

1 Oil Prices are based on Brent crude spot prices publishedthly by the U.S. Energy
Information Admistration

(https://www.eia.gov/dnav/pet/hist/LeafHandler.ashx?n=PET&s=rbrte&f=M

1 10%Discounton Brent crudeprice; and

1 The Exchange Rate is from the Bank of Canada monthly averages
(https://www.bankofcanada.ca/rates/exchange/monthxchangerates/).

A similar calculation will apply to thgroduction of Natural Gas Liquids and Natural Gas.

The production phase R&B&Texpenditure requirement will be calculated for each project
on an annual basis (and monthly if required) for the period covered by each Operations
Authorization (OA) issued by the Board
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Expenditures during the Developmerttdsewill be creditedagainstthe calculated required

spending duringhe Producton R 8 S® ¢KAa Aa (y2¢6y a GKS aRS
will be deducted from theroponenQa LINR RdzOG A2y LIKI &S 206f A3 (A2
of project field life or the duration of three i@rationsAuthorization (OAperiods.

3.0 ELIGIBLE EXPENDITURES
3.1 Research and Development

In order to be eligiblesesearch and developmemrixpendituresshouldoccur in the Province
of Newfoundlandand Labrador. In addition, expenditures must be madepsgponents
interest owners, and/or their contractor&nd subcontractors Projects considered for
eligibility can include elements ducas infrastructure, materials andquipment, and
overheads (i.esalariesandwages, heaandlight, office supplies, &t).

To aid in determining eligiblexpenditures, the Board uses the definition of Scientific
Research and Experimental Development (SR&ED) under Section 248(1)rafotine Tax

Actas a guideWhile the Board uses the definition of SR&ED inltleemeTax Acts a guide

to determine the eligibility of a project, the Bod&dconclusions as to the eligibility of a project

on occasion may differ from the conclusionstioé Canada Revenue AgendK S . 2 NRQa
decision will take precedence over that of ti@nada Revenue Agendgr eligibility of
expenditures against this guidande suchcases, the Board will rely on itshouse expertise

to guide its decision making.

In addition to the elements included in the above definition, eligiejects may extend
beyond science and technology to include reseaestd developmentin other areas
including thoseoutside the oil and gas sectdkll projects are reviewed in detail to determine
eligible expenditures, butsaexamples, projects focused on lower carbonrggesolutions
and emissions reductions woudgtnerallybe viewed favourably by the-SLOPB

3.2 Education and Training

For the purposes of these guidelindise definition of education and training in the Province
shall include expenditures for any or alltbé following:

1 The establishment of education and training prograthggecan include elements shc
as infrastructure, materials aneuipment and overheads (i.esalaries andvages, heat
andlight, office supplies, et);

1 Tuition fees at recognizeeldducational institutions;
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1 Technology transfer;
1 Chairs, scholarships, bursaries and fellowships; and

1 Work terms/work placements conducted inside or outside the Province, by students
enrolled at recognized educational institutions in the Province.

Other are& pertaining to education and training will be consideredaorase by case basis.
Regulatoryrequired training is not an eligible expenditure. Also, wages and salaries of
employeeswvhile engaged in education and training activities are ineligible exparest

In addition to the elements included in the above definition, eligible expenditures may extend
beyond the oil and gas sector.

4.0 PREAPPROVAL OF EXPENDITURES

A proponentmay wish toconfirmthe eligibility of aR&D/E&T progrart plans to undertake
by filing an R&DE&T Work Expenditure Application Forrite form should be submitted to
the Board for approval prior to commencement of theject

The Boad will undertake to review anpplication in a timely and efficient manner upon

receipt. Theproponent will be notified of the results of this review. Wheedecision on the

eligibility of aprogrammay be obtained through the work expenditure papproval process,

approval of actual expenditures occurs following the submission and revied® L2 y Sy (i Q &
annual R&IE&TReport by the Board.

5.0 RECONCILIATION OF EXPENDITURES
5.1 AnnualExpenditureAssessmerd

A proponentwill berequired to submit an annual R&B&Treport bythe end of Februarpf

each yeardescribing itsactual R&DE&T expenditures i the previouscalendaryear. The
Board will review this reporind determine the eligihbility of reported expenditures.A

proponentwill alsobe required topreparea public annuabenefits report whichcontairs a

summary of actual R&DE&T expenditures for the preceding year (with appropriate
redactions for commercially confidential information)

The Board may alsperiodically conduct assurance reviews of selected expenditures in
annual reports to verify that expenditures are in accordance with theN@eaQ & I dzA RSt Ay S
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5.2 Reconciliations

At the end of theDevelopmentPhase(as defined byachievement ofirst oil), the Board will
reconcile theDevelopmentPhaseexpenditure requirementgainst reportedactualeligible
expenditures

As well, &the end of eachproduction OA peria@ a reconciliation ofactual expenditures
againstobligations will be conducted. The eatf date forsubmitting eligible expenditures to

be included in the reconciliatiowill be six months prior to the expiry date thfe OA The
Board will calculate the total spending obligation for each year of the OA and reconcile it
against the reported eligible expenditures in the same period.

Any surplus eligible expendituregesulting from the reconciliation will be caed over and
applied to the reconciliation conducted fahe next OA periodlf the actual eligible
expenditures are less than ehobligation (i.e., a deficitthe Boardwill require a Letter of
Qredit issued by a financial institution listed in Schedule | ofBaek Acto be provided as
securitythat the proponentwill fulfill its expenditureobligations. Theproponentwill be given
until six months prior to the expiration of its nefQQA periodto make up the spending
shortfall. Otherwise, the Board maslect to draw upon theLetter of Crediind distribute the
funds to recognized research or educatiomadtitutions in the Provinceto be used in a
mannerconsistent withthe eligibility criteriain theseGuidelinesand subject tooversight by
the Board.

The value of thé.etter of Crediprovided for anydeficitmay be decreased on an annual basis
as expenditures are madend approved by the BoardhelLetter of Crediwill be returned

to the proponentonce theBoard is satisfied that argxpendituredefiat has been eliminated.
Questions regarding Letter of Credit mattesisouldbe directed toll K S . RepaNJe®ides
Department.
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R&DE&T Work Expenditure Application Form

Project:

Phase: EprorationD DevelopmentD Production D

Activity:

Research and DevelopmenD Education and Training D
Expenditure Amount $

Source of Funding Operator |:| Contractor |:| SubcontractorD

Location of Actity

Expenditure Recipient

Description of R&D Activity

Description of E&T Activity

E&T Programs Scholarships
E&T Infrastructure Work Terms/Work Placements f&tudents
Chairs and Fellowships Technology Transfer

Other

Signature: Date:
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APPENDIX

MONITORING AND REPORTING
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1.0 INTRODUCTION

This guidance istended to provide a framework for the BodRaonitoringof I LINB L2 Yy Sy i Q
adherence to theapplicableLegislation and its approved Benefits Plan.

The proponentwill be required tosubmit CanaddNewfoundland and Labrador Benefits
Reports on a quarterly and annual (calendar) balsme proponentwill alsobe required to
prepare separate public quarterly and annual reports.

2.0 DEVELOPMENT PHASHEPORTING

Development PaseQuarterly Reports are dueone monthafter the end of each quarteii.e.,
by April 30, July 31, October 31, and January Qljarterly reportsshould contain the
following information:

1 Asynopsis of activity during th@ecedingguarter, including project progress, miteses,
and benefits achievements

1 Project expenditures classified by componegiricluding associatetllewfoundland and
Labrador other Canadiaand foreign expenditure content

1 Persons employed for the projeds of the end of the quarterclassified byproject
component, geographical location, residency status and germdethe time of hire.
Reasonable methodologies can be used in determining whether a worker is considered
to have worked in a particular quarter (e.g.minimum of 50% hours worked in aafter,
or headcaunt at the end of the quarter)

1 Project person houtotal, classified by componenand hours in thérovince

1 Persons employed for the projeas of the end of the quarterclassified by major
disciplines (NOC Codes) and gender

1 Procurement summary for all contracting andogurement greater than $250,000
1 R&Dand E&T expenditure summargnd
1 Diversity& InclusionPlan achievements

Development PaseAnnual Reportsare duetwo monthsafter the end of each calendar year
(i.e., by Fbruary 28) and in addition to the information contained in quarterly reports,
should contain the following additional information:
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1 Supplier development and technology transfachievements
1 R&DE&Texpenditurereport;

1 Annual Diversity & Inclusion Plan Rport explaining initiatives and achievements
including an analysis of the employmentwfderrepresented groupsersus asilability
in the workforce Statistical information respecting the employment of members of
under-represented groupsn the projectshould be providegand

1 Aforecast of project expenditures fdhe upcoming year.

3.0 OPERATIONS PHASEPORTING

Operations PaseQuarterly Reports are dueone month after the end of each quarter (i.e.,
by April 30, July 31, October 31, and January &larerly reports should contain the
following information:

1 A synopsis of activity during the quarter, including project progress, noihest, and
benefits achievements

1 Project expenditures classified by component including associétedfoundland and
Labrador other Canadiaand foreign expenditure content

1 Persons employed for the projeeas of the end of the quarterclassified byroponent
and contractors, geographical location, residency status and geatdbe time of hire

1 Procurement summary for atlontracting and procurement greater than $250,000, and a
vendor analysis for purchase orders, by geographical location

1 Diversity& InclusionPlan achievemenisand
1 R&D/E&T expenditure summary.

Operations PaseAnnual Reports are due withintwo monthsof the end of each calendar
year(i.e., by February 28and in addition to the information contained in quarterly reports,
should contain the following additional information:

1 Human resources and succession plagnipdate
1 Initiatives with respect tesupplier devépment and technology transfer

1 Examples where the proponent and/or contractors provided first consideration talgoo
and services in thBrovince
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1 Annual R&DE&Texpenditure report

1 AnnualDiversity& InclusionPlan Report explaining divésand inclusionnitiatives and
achievements, including an analysis of the employmentrmderrepresented groups
versus availability in the workforc8tatistical information respecting the employment of
members of underrepresented groupson the project should be providedThis
AYTF2NXYEFGAR2Y akKlIftf Ffa2 o0S AyOfdzZRSR; Ay GKS

1 Community investment updateand
1 Aforecast of projecexpenditures for upcoming year

4.0 MONITORING OF FULL AND FAIR OPPORTUNDTRRSN
CONSIDERATION

I AAIAYATFTAOI yi LI NIOf Behdits Rl&Sinvohds tihelRe &f the fillaNda A 3 K
fair opportunity and first consideration principles with regard to procurement activities.

The key methodof oversightare:
1 Review ofprocurement forecasts
f TK Sdesignated contractsprocess and

1 Review of altontract awards greater than $250,006100,000 in Exploration Phase)

4.1 Procurement Forecasts

In theExploration Phasgthe proponent will be required to provide a forecast ofcalhtracts,
subcontracts and purchase orders greater thah0®000 which are expected to be
commencedluring the exploration program

In the Development Phase the proponentwill be required to provide aforecastof all
contracts, subcontracts and purchasedersgreater than $250,00@vhich are expected to
be commencedn the upcoming quarterThis procurement forecashust be submitted30
days prior to the first day of each quartére., by March 1, June 1, September 1, and
December 1)

In the Operations Phase the proponent will be required to provide a semannual
procurement forecast of all contracts, subcontracts and purchase ordgreater than
$250,000 This procurement forecast must Iseibmitted 30 days prior to the beginning of
eachsemtannualperiod (i.e. June 1 and Decembej.1
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