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● CAPP’s Offshore Policy Group (OPG) comprises senior leaders of CAPP members operating 
in the Atlantic Canada offshore

● The OPG develops CAPP’s priorities for the Atlantic Canada region and  provides direction 
to various Standing Committees and working groups who develop and implement work 
plans to achieve CAPP’s priorities

CAPP’s Offshore Policy Group
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● As an industry, we are disappointed in recent offshore environment, health and safety 
performance

● As investigations into recent events continue our members will continue to implement 
corrective actions that arise through these learnings and share any lessons learned with 
other producers and explorers

● In addition to its regularly scheduled meetings, the OPG has met several times in Q4 to 
specifically discuss environment, health and safety performance

● Discussions have examined current OPG priorities, governance and collaboration

● In October 2019, the C-NLOPB sent a letter to all producers and explorers and requested 
that industry develop a plan to effect basin-wide improvements in environment and 
safety performance

CAPP OPG Views on Recent EH&S Performance
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● The OPG had already begun to review collective industry performance and how 
information is shared related to environment, health and safety

● Based on its review, the OPG remains confident that the offshore industry has the right 
foundation to operate safely

● The OPG is developing an Improvement Action Plan with a focus on safe, responsible and 
reliable operations through continuous improvement

● Plan will highlight opportunities to strengthen collaboration and information sharing and 
identify ways to foster collective performance improvement

● Plan will incorporate any relevant outcomes from this week’s workshop that can be 
collectively addressed through CAPP

● Additional detail on this Plan will be provided in January

CAPP OPG Action Plan 

4



Thank you
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